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1. Intro | b) German history

1900 women are responsible for the housekeeping

1918 voting rights for women

1949 gender equality in the German constitution

1957 Women allowed to work outside the home 
1958 1st gender equality act

1980 workplace equality act

1994 principle of equality in Article 3
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2. Gender Equality
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2. Gender Equality

recruitement

part time 
employment

work-life-
balance
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3. Future Plans

administrative 
IT Girls Day

digital 
assistant
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4. Accessibility

two testers

web/ software/ PDF

Disability Equality Act

perceptibility

usability

comprehensibility

robustness

4 principles:
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