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History and presence

* Founded in 1939, the Chilean Customs
Chamber is the oldest guild association in t
sector.

* Represents 72% of Chile's customs agents.

* Nationwide presence with 10 delegates acros
the country.

* Main office in Valparaiso.
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Mission

* Contribute to the development of our memb:

* Adherence to ethical standards and social |
responsibility. |

* Strengthening the unity of the guild.

* |eadership national and internationally.
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Focus on Efficiency

* Commitment to efficiency in the entire supp \

* Continuous improvement in import and ex

* Promotion of sustainable and inclusive trac

* Contribution to economic growth and improveé[{"‘: iality of
B
o




Collaboration

Close collaboration with Chilean Customs.

Compliance with customs regulations and tax
collection.

Authorities and trade stakeholders’ permanent
relationship.

Promotion of SMEs as part of our professional
social responsibility policy.



Services

* Training and advisory in customs, foreign trade and
logistics.

* Technical and regulatory guidance.
* Promotion of safe and ethical trade practices.

* Representation of interests to both public and
private stakeholders.
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International Presence /
* Founding member of ASAPRA in 1969. — /
* Collaboration with multiple customs agent assoc
countries. T/ i 2
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* Engagement with international and reglonal |
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hamber's Training Institute.

n Bas - solid ethical and values, CAMCAP is a technical training institute,
r led in 2009. Along these 14 years, it has positioned as top national foreign
de siness management and international trade's logistics chain training
P ting educational institutions, specialized organizations and other
_permanent relationship as well.
e foundations is to worker's performance improvement and
nt of next generations' foreign trade specialists.
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Historical Milestones

. Recognition by law of Customs Agents as Customs’
Auxiliary professional.

* Introduction of a groundbreaking pre-arrival
processing procedure for import declarations.

* Development of standards for electronic Customs’
- declaration submission.




Challenges

Transition to 100% electronic processes.
Strengthening the role of Customs Agents.

Collaborative work for a solid and efficient
Chilean foreign trade.

Cargo security and sustainability
commitment.





http://www.cadch.cl/

